
EXECUTIVE MBA



Opt�m�z�ng Bus�ness Dec�s�on
Susta�nable Bus�ness Models and
Corporate Governance
Strateg�c Leadersh�p
Human Resource Management
Operat�onal Management*

*Operat�onal management w�ll take the form of a company tr�p. Deta�ls about th�s
engag�ng and educat�onal exper�ence w�ll be shared at a later date.
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